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Executive Statement

At OMV, we’re making great progress in transforming
our business towards more sustainable activities and
implementing responsible and sustainable business
behavior throughout the whole organization.

A crucial part of this is defining which values and
commitments we hold ourselves and those we do
business with accountable to. The revised OMV Code
of Conduct 2024 is the result of a careful review of
existing company practices and an engaged
discussion with our various departments to see where
we can do even better. We now hold in our hands an
ambitious document that codifies the values we live
by at OMV and the commitments we make to do our
part, especially in those sustainability areas that are
most material to us.

We will ensure that every business unit, every
employee, every subsidiary, and every business
partner of OMV is aware of and applies our Code of
Conduct in practice. Violations shall always be
reported and will always be met with consequences.

At last, there is just one more thing to say: when in
doubt, please consult our OMV Code of Conduct —
our comprehensive guide on how to move Forward for
Good.

The OMV Executive Board

Published in November 2024
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Prohlaseni
managementu

Ve spole¢nosti OMV se nam dafi dosahovat velkého
pokroku v transformaci naSeho podnikani smérem k
udrziteln&jSim ¢innostem. V ramci celé organizace
usilujeme o zavadéni odpovédného a udrzitelného
chovani.

Klic¢ovou soucasti tohoto procesu je definovani
hodnot a zavazkd, za které jsme zodpovédni my sami
i ti, s nimiz v ramci nasi obchodni &innosti
spolupracujeme. Revidovany Eticky kodex OMV 2024
je vysledkem ddkladného pfezkoumani stavajicich
postupl spole¢nosti OMV. S jednotlivymi oddélenimi
vedeme odborné diskuse, jejichz cilem je zjistit, kde
méame dosud rezervy. Diky tomu mame v rukou
ambiciozni dokument, ktery kodifikuje hodnoty, jimiz
se ve spolecnosti OMV Fidime. Obsahuje rovnéz nase
zavazky zaméfené na plnéni nasich Ukolu, zejména v
téch oblastech udrzitelnosti, které jsou pro nas
nejdllezitéjsi.

Udélame maximum pro to, aby kazda obchodni
jednotka, kazdy zaméstnanec, kazda dcefina
spole¢nost a kazdy obchodni partner OMV znal a
uplatiioval na$ Eticky kodex OMV v praxi. Jakékoliv
porudeni musi byt vzdy nahlaseno a vzdy z né&j budou
vyvozeny dusledky.

A na zavér dllezita poznamka: v pfipadé pochybnosti
se podivejte do naseho Etického kodexu OMV - je to
komplexni navod, ktery ndm poméaha Spole¢né

k lep$i budoucnosti.

Predstavenstvo spole¢nosti OMV

Vydano v listopadu 2024



Purpose of the Code of
Conduct

At OMV, we are continuously working hard to ensure
more sustainable and responsible behavior toward
employees, the environment, and society. Through
both our direct operations and our value chain, our
activities have a considerable impact on society, the
environment, and the economy. We are therefore
committed to conducting our business in a
responsible way, respecting the environment, and
adding value to the societies in which we operate. We
at OMV are motivated by high ethical standards and
apply them in the various aspects of our operations
and activities — and we expect all the people
collaborating with us to do the same. We have three
core Values that underpin all the work we do.

We care Considering the impact of
everything we do.
Zalezi nam We show respect, speak up and
act responsibly towards each
natom other, our customers and the

environment.

To, Ze se dnes divame na véci
,hovyma oc¢ima“, nam pomaha
formovat budoucnost.

Defining tomorrow by welcoming
new perspectives today.

Ucel Etického kodexu

Ve spolecnosti OMV neustale usilujeme o zajisténi
udrzitelngjSiho a odpovédnéjSiho chovani vici
zameéstnancim, zivotnimu prostfedi i celé
spole¢nosti. Nase ¢innost mé prostfednictvim pfimych
operaci i hodnotového fetézce znacny dopad na
spole¢nost, zZivotni prostfedi i celou ekonomiku. Proto
jsme se rozhodli usilovat o to, aby nase podnikani
bylo odpovédné, o ochranu Zivotniho prostredi, a také
o to, abychom pro spole¢nost, ve které plisobime, byli
opravdu pfinosem. Ve spole¢nosti OMV se fidime
narocnymi etickymi kritérii, ktera uplatiujeme v
rdznych aspektech nasi ¢innosti a aktivit — a totéz
oCekavame od vSech lidi, ktefi s nami spolupracuiji.
Zakladem veskeré nasi prace jsou tfi hodnoty.

U vSeho, co délame,
zvazujeme dopad.

Davame najevo respekt k
ostatnim lidem, nechame se
slySet a chovame se zodpovédné
k sobé& navzajem, k nasim
zakazniklm i k Zivotnimu
prostredi.

We learn by being inclusive,
asking questions, sharing our
knowledge and having the courage
to try new things.

nové veci.

solutions to deliver high
performance.

UCime se tim, Zze jsme inkluzivni,
klademe otézky, sdilime své
znalosti a mame odvahu zkousSet

Overcoming obstacles and finding

Prekonavani prekazek a hledani
feSeni, nam umoznuje dosahnout
téch nejlepsich vysledkd.

bold decisions to deliver safely
and at speed.

These core Values are further reflected in the specific
commitments laid out in this Code of Conduct. The
Code of Conduct is designed to help everyone
working for, at, or with OMV act in line with our Values
and comply with relevant laws and regulations.
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We take ownership, trusting and
empowering each other to make

Pfebirame zodpovédnost,
divéfujeme si a navzajem se
podporujeme se v odvaznych
rozhodnutich, abychom dosahli
bezpecnych a rychlych vysledkd.

Tyto zakladni hodnoty se dale odrazeji v konkrétnich
zavazcich uvedenych v tomto Etickém kodexu.
Smyslem Etického kodexu je pomahat vSem, ktefi
pracuji pro spoleénost OMV nebo s ni spolupracuji,
jednat v souladu s naSimi hodnotami a dodrzovat
pfislusné zékony a predpisy.



In establishing our commitments to sustainable
business behavior, we are guided by recognized best
practices and international standards. We ensure we
comply with legal and other requirements wherever
we operate — or exceed them when they do not meet
our standards.

@ We are guided by international standards for
sustainable development. OMV is a signatory to the
United Nations Global Compact (UNGC), which
states ten principles in the areas of human rights,
labor, the environment, and anti-corruption. They are
derived from the Universal Declaration of Human
Rights, the International Labour Organization’s
Declaration on Fundamental Principles and Rights at
Work and its core treaties’, the Rio Declaration on
Environment and Development, and the United
Nations Convention Against Corruption. We are
committed to upholding the values of the UN Guiding
Principles on Business and Human Rights and the
OECD Guidelines for Multinational Enterprises and
will respect them to the best of our understanding
and ability in all our business activities. We fully
support the goals of the Paris Agreement, the
Kunming-Montreal Global Biodiversity Framework’s
2050 vision and 2030 mission, and the UN
Sustainable Development Goals (SDGs). These
international standards further inform the specific
commitments laid out in the section

The commitments laid out in this Code of Conduct are

central to how we operate and our continued success.

This Code summarizes the specific commitments we

have made in our five sustainability focus areas:

¢ Climate Change/Net-Zero Transformation, which
covers our commitments on becoming a net zero
business and accelerating the energy transition;

¢ Natural Resources Management, which covers
our commitments on environmental protection and
the circular economy;

¢ Health & Safety, which covers our commitments to
keeping our workplaces and processes safe for
our employees, contractors, business partners,
and all other external stakeholders who may be
affected by our activities, as well as the
environment;

¢ People & Their Human Rights, which covers our
human rights commitments to our employees and
external stakeholders;

o FEthical Business Practices, which covers our
commitments on promoting a strong corporate
culture.

Further documents and training are available to
ensure that employees and business partners
understand these commitments and know how to
apply them in practice.

PFi stanovovani nasich zavazkl v oblasti udrziteiného
chovani se fidime zavedenymi osvédcenymi postupy
a mezinarodnimi standardy. Dbame na to, abychom
vSude, kde plsobime, splfiovali zakonné a jiné
pozadavky — nebo je dokonce prekracujeme, pokud
nespliuji nasSe standardy.

@ Ridime se mezinarodnimi standardy

udrzitelného rozvoje. Spole¢nost OMV je signatarem
iniciativy United Nations Global Compact (UNGC),
ktera obsahuje deset zasad v oblasti lidskych prav,
prace, ochrany zivotniho prostfedi a boje proti
korupci. Vychazeji ze VSeobecné deklarace lidskych
prav, Deklarace Mezinarodni organizace prace o
zakladnich zasadach a pravech pfi praci a jejich
zakladnich amluv’, Deklarace o Zivotnim prostfedi a
rozvoji pfijaté v Rio de Janeiru a Umluvy OSN proti
korupci. Zavazujeme se dodrzovat hodnoty Obecnych
zasad OSN pro podnikani a lidska prava a Smérnic
OECD pro nadnarodni spolec¢nosti a pfi vSech naSich
obchodnich aktivitach je budeme podle naseho
nejlepSiho védomi a schopnosti dodrzovat a
respektovat. PIné podporujeme cile Pafizské dohody,
vizi Kunming-Montrealského globalniho ramce pro
biologickou rozmanitost do roku 2050 a poslani do
roku 2030 a cile udrzitelného rozvoje OSN. Tyto
mezinarodni normy dale informuji o konkrétnich
zavazcich uvedenych v tomto oddile

Zavazky uvedené v tomto Etickém kodexu maji
z&sadni vyznam pro nasi praci a nase dalSi uspéchy.
Tento Eticky kodex shrnuje konkrétni zavazky, které
jsme pfijali v péti oblastech udrzitelnosti:

¢ Zmeéna klimatu / transformace na spole¢nost s
nulovou uhlikovou stopou, coz zahrnuje nase
zavazky tykajici se dosazeni nulové uhlikové
stopy a urychleni energetické transformace;

* Rizeni ptirodnich zdrojd, coZ zahrnuje nage
zavazky v oblasti ochrany Zivotniho prostfedi a
obé&hového hospodarstvi;

e Zdravi a bezpe€nost, coz zahrnuje nase zavazky
k zajisténi bezpecnosti na nasich pracovistich a
bezpecénost procesl pro nase zaméstnance,
dodavatele, obchodni partnery a vSechny ostatni
externi zaCastnéné strany, které mohou byt
ovlivnény nasi Cinnosti, jakoz i bezpecnosti pro
zivotni prostredi;

e Lidé ajejich lidska prava, coz se tyka naSich
zavazkl v oblasti dodrzovani lidskych prav vuci
nasSim zaméstnancim a externim
zainteresovanym stranam;

e Etické obchodni postupy, coz zahrnuje naSe
zavazky v oblasti prosazovani a podpory silné
firemni kultury.

Mame k dispozici dalsi dokumenty a Skoleni, které
napomahaji tomu, aby zaméstnanci a obchodni
partnefi témto zavazkim rozuméli a védéli, jak je
uplatiiovat v praxi.

"The eleven fundamental ILO instruments are: Freedom of Association and
Protection of the Right to Organise Convention, 1948 (No. 87); Right to
Organise and Collective Bargaining Convention, 1949 (No. 98); Forced
Labour Convention, 1930 (No. 29) (and its 2014 Protocol); Abolition of
Forced Labour Convention, 1957 (No. 105); Minimum Age Convention,
1973 (No. 138); Worst Forms of Child Labour Convention, 1999 (No. 182);
Equal Remuneration Convention, 1951 (No. 100); Discrimination
(Employment and Occupation) Convention, 1958 (No. 111); Occupational
Safety and Health Convention, 1981 (No. 155); Promotional Framework for
Occupational Safety and Health Convention, 2006 (No. 187)
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'Jedenéct zakladnich nastroji MOP: Umluva o svobodé sdruzovani a
ochrané prava organizovat se, 1948 (&. 87); Umluva o pravu organizovat
se a kolektivné vyjednavat, 1949 (&. 98); Umluva o nucené praci, 1930 (&.
29) (a jeji Protokol z roku 2014); Umluva o zrudeni nucené prace, 1957 (&.
105); Umluva o minimalnim véku, 1973 (¢. 138); Umluva o nejhorsich
formach détské prace, 1999 (&. 182); Umluva o rovném odméfiovani, 1951
(&. 100); Umluva o diskriminaci (zaméstnani a povolani), 1958 (&. 111);
Umluva o bezpeénosti a ochrané zdravi pfi praci, 1981 (¢. 155); Umluva o
ramci podpory bezpecnosti a ochrany zdravi pfi praci, 2006 (€. 187)



Scope & Intended Users

The principles of the OMV Code of Conduct apply
worldwide in all our business segments and
consolidated subsidiaries. Adjustments specific to
companies and/or certain segments and countries are
welcomed, provided they harmonize with the OMV
Code of Conduct?.

Compliance with the Code of Conduct is mandatory
for everyone acting on behalf of, with, and for our
company. All our employees and business partners?,
and all other persons acting in the name of OMV must
observe all applicable laws and regulations (including,
but not limited to, the German Supply Chain Duty of
Care Act) and adhere to our Code of Conduct, or,
upon proof of their own adequate regulations in place,
to such alternative standards.

OMV seeks to work with business partners who share
and subscribe to our Values and respect our
principles, especially in our operations and value
chain. Furthermore, we use our collaborations with
business partners to embed salient human rights in
their business practices and increase their awareness
of ethical and ecological standards. We request that
business partners also pass these requirements, as
applicable, on to their respective business partners,
thus ensuring the application of the Values and
principles of our Code of Conduct, including ethical
behavior, through- out our full value chain.

©The Code of Conduct focuses on OMV'’s

commitments as a company. However, it is up to our
employees and business partners as individuals to
ensure these commitments are applied in practice.
How? By taking the following actions:
¢ Be familiar with the content of our Code of Conduct.
Regularly review the Code of Conduct and always
ask yourself if your behavior is in line with OMV’s
commitments and procedures.
Understand the risks associated with your role and
how to manage them.
Seek advice when things are not clear. If you are in
any doubt as to appropriate ethical conduct, consult
before taking action.
Promptly complete any training assigned to you.
Tailored training is available to employees regarding
specific situations and how to apply the principles of
the Code of Conduct in their daily work.
Speak up and let us know! You should report any
suspected violations of the Code or applicable laws.
Details on how to report suspected violations are
available in the section “Implementing our
Commitments: Reporting Concerns.”

Oblast pusobnosti a uzivatelé,
jimz jsou urceny

Zasady Etického kodexu OMV plati celosvétove ve
vSech naSich obchodnich segmentech a
konsolidovanych dcefinych spole¢nostech. Lze
provést specialni Upravy pro konkrétni spole¢nosti
a/nebo urcité segmenty, ovsem pod podminkou, ze
budou v souladu s Etickym kodexem OMV?,

Dodrzovani Etického kodexu je povinné pro vSechny,
ktefi jednaji jménem nasi spole¢nosti, s ni nebo pro
ni. V8ichni nasi zaméstnanci a obchodni partnefi® a
vSechny dalSi osoby jednajici jménem spolecnosti
OMV musi dodrzovat vSechny platné zakony a
predpisy (mimo jiné v€etné némeckého zakona o
povinnosti pé€e o dodavatelsky fetézec) a fidit se
nasim Etickym kodexem nebo, pokud prokazi, ze maji
vlastni odpovidajici pfedpisy, musi dodrzovat tyto
alternativni normy.

OMV ma zajem spolupracovat s takovymi obchodnimi
partnery, ktefi sdileji a uznavaji nase hodnoty a
respektuji nade zasady, zejména v oblasti provozu a
hodnotového Fetézce. Navic se pfi spolupraci s
obchodnimi partnery snazime o to, abychom jejich
obchodni postupy rozsifili o dilezity rozmér lidskych
prav a zvysili jejich povédomi o etickych a
ekologickych standardech. Od nasich obchodnich
partnerl zadame, aby tyto pozadavky pokud mozno
predavali svym obchodnim partnerim, a zajistili tak
uplatriovani hodnot a zasad naseho Etického kodexu,
véetné etického chovani, v celém nasem hodnotovém
fetézci.

@ Eticky kodex se zaméfuje na zavazky OMV

jako spole¢nosti. Skute¢né uplatfiovani téchto zavazkul
v praxi v8ak zavisi na naSich zaméstnancich a
obchodnich partnerech. Jak? Provedenim téchto krok:
e Seznamte se s obsahem naseho Etického kodexu.
Pravidelné si Eticky kodex procitejte a vzdy dbejte na
to, aby vase chovani bylo v souladu se zavazky a
postupy OMV.
Porozuméjte rizikim spojenym s vasi roli a tomu, jak
je zvladat.
Pokud vam néco neni jasné, pozadejte o radu.
Pokud mate pochybnosti o vhodném etickém
chovani, tak se nejdfive poradte a teprve potom
jednejte.
Bez odkladl absolvujte vSechna Skoleni, ktera mate
absolvovat. Pro zaméstnance mame specialni
Skoleni zamérené na konkrétni situace a zplsob
uplatiiovani zasad Etického kodexu v jejich
kazdodenni praci.
Ozvéte se a dejte nam védét! Jakékoli podezieni na
poruseni Etického kodexu nebo platnych zakond byste méli
nahlasit. Informace o tom, jak nahlasit podezfeni na
poruseni, najdete v ¢asti ,PInéni nasich zavazku: Hlaseni
obav.”

2Entity-specific Code of Conducts will be implemented by OMV Petrom in
Q4 2024 and by Borealis in Q2 2025 to reflect their respective specificities.
°A business partner is anyone who does business with OMV on a
contractual basis, including but not limited to extractive business partners,
JV partners, suppliers and their agents, consultants, sales representatives,
dealers, contractors, subcontractors, contract workers, and affiliates.
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2Specialni kodexy chovani uréené pro konkrétni spolecnosti zavede
spole¢nost OMV Petrom ve 4. ¢tvrtleti 2024 a spolec¢nost Borealis ve 2.
Ctvrtleti 2025. Tyto kodexy by mély odrazet jejich specifika.

30Obchodnim partnerem je kazdy, kdo obchoduje se spole¢nosti OMV na
smluvnim zakladé, mimo jiné véetné téZzebnich obchodnich partnert,
partner( v rdmci spole¢ného podniku, dodavatelt a jejich zastupct,
konzultantt, obchodnich zastupct, prodejcu, dodavatell, subdodavatell,
smluvnich pracovnikl a pfidruzenych spoleénosti.



Our Commitments on
Sustainable Business

Behavior
Climate Change/Net-Zero
Transformation

OMYV clearly recognizes that climate change is one of
the most significant global challenges today and fully
supports the goals set forth in the Paris Agreement
and the EU climate strategies and targets. By 2050,
OMYV aims to transform into a net-zero business. This
commitment includes not just our own operations
(Scopes 1 and 2) but also our product portfolio and
other emissions along the value chain (Scope 3). We
are committed to both climate change mitigation and
adaptation, and aim to support and accelerate the
energy transition.

Specific Commitments:

— We reduce operational emissions, including by
improving operational and energy efficiency. We
are committed to switching to cleaner energy in our
operations and sourcing renewable energy in
accordance with the OMV Strategy 2030.

— We are committed to increasing production and
sales of low-/zero-carbon energy by scaling up
the deployment of mature renewable energy
technologies and developing new solutions in the
fields of low- and zero-carbon technologies for
energy supply, mobility, and industry.

— We are committed to minimizing the role of
voluntary offsetting to reduce our emissions.

Only high-integrity, ex-post carbon credit offsets*
are acceptable, meaning programs that have
already been established and ensure robust
carbon offsetting project design, implementation,
and validation.

— We are committed to working with our suppliers
and customers to reduce emissions throughout
the value chain.

— Our public policy engagement is fully committed to
the OMV Strategy 2030, which is based on the
Paris Agreement and envisages net zero
emissions by 2050.

— We are committed to marketing our products and
their emissions reduction potential in an accurate
and transparent way and to avoiding misleading
statements.

— We are aware of the social impacts that the energy
transition entails. OMV is committed to contributing
to a Just Transition® for our employees and
communities, and to addressing the social and
economic effects of the transition on an
environmentally sustainable economy.

NasSe zavazky tykajici se
udrzitelného podnikani
Zména klimatu / transformace

spolecCnost s nulovou uhlikovou
stopou

Spole¢nost OMV si je dobfe védoma toho, ze zména
klimatu je jednim z nejzasadnéjSich globalnich
problém( soucasnosti, a plné podporuje cile stanovené
v Pafizské dohodé a klimatické strategie a cile EU.
Spole¢nost OMV se chce do roku 2050 pfeménit na
podnik s nulovou uhlikovou stopou. Tento zavazek
zahrnuje nejen nase vlastni provozy (rozsah 1 a 2), ale
také nase produktové portfolio a dal$i emise v ramci
hodnotového fetézce (rozsah 3). Jsme odhodlani
pfispivat ke zmirfiovani zmény klimatu a k adaptaci na
ni a snazime se podporovat a urychlovat energetickou
transoframci.

Konkrétni zavazky:

— Snizime provozni emise, mimo jiné zvySovanim
provozni a energetické uc€innosti. Zavazali jsme se
prejit v naSich provozech na vyuZivani
obnovitelnych zdroji v souladu se strategii OMV
2030.

— Rozhodli jsme se zvysit vyrobu a prode;j
nizkouhlikové/bezuhlikové energie tim, ze rozSifime
vyuzivani modernich technologii na vyrobu
obnovitelné energie a budeme vyvijet nova feseni v
oblasti nizkouhlikovych a bezuhlikovych technologii
pro dodavky energie, mobilitu a primysl.

— Zavazali jsme se minimalizovat roli dobrovolné
kompenzace pfi snizovani nasich emisi.

Prijatelné jsou pouze vysoce divéryhodné, ex-post
uhlikové kredity*, tedy programy, které jiz byly
zavedeny a zajistuji solidni navrh, realizaci a
ovéreni projektd kompenzace emisi uhliku.

— Jsme odhodlani spolupracovat s nasimi dodavateli a
zakazniky na snizovani emisi v celém hodnotovém
fetézci.

— Co se ty€e naseho angazma ve vefejné politice,
piné se hlasime ke Strategii OMV 2030, ktera
vychazi z Pafizské dohody a predpoklada nulové
Cisté emise do roku 2050.

— Zavazali jsme se, Ze naSe vyrobky a jejich potencial
snizovani emisi budeme uvadét na trh pfesné a
transparentné a ze nebudeme vydavat zavadgjici
prohlaseni.

— Jsme si védomi socialnich dopad, které s sebou
energeticka transformace pfinasi. Spole¢nost OMV
se zavazala pfispivat ke spravedlivé transformaci s
ohledem na nase zaméstnance a mista, kde
podnikame. Budeme fesit socialni a ekonomické
dopady pfechodu na ekologicky udrzitelnou
ekonomiku.

“According to OMV’s standards, carbon credits must represent genuine
additional emissions reductions and no double counting is permitted. CO>
emissions reductions should be maintained over time, unlikely to be
reversed, and have compensation measures in place in case of
unforeseen events (such as forest fires for forestation projects). Minimum
social safeguards such as adherence to the OMV Code of Conduct must
be ensured for all contractors and the underlying project from which carbon
offsets are purchased.

5“Just Transition” refers to addressing the social and economic effects of
the transition on an environmentally sustainable economy as stated in the
ILO Guidelines for a Just Transition.
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“Podle standardii OMV musi uhlikové kredity pfedstavovat skute¢né
dodatecné snizeni emisi a dvoji zapocitavani je vylou¢eno. Snizeni emisi
CO2 by se mélo udrzet v ¢ase tak, aby nedochazelo k reverzi a mélo by
obsahovat kompenzacni opatfeni pro pfipad nepredvidanych udalosti
(napf. lesnich pozaru u projektll zalestiovani). Pro véechny dodavatele a
zakladni projekt, z néhoz se nakupuji uhlikové kompenzace, musi byt
zajistény minimalni socialni zaruky, jako je napfiklad dodrzovani Etického
kodexu OMV.

5Spravedliva transformace*” se tyka fedeni socialnich a ekonomickych
dopadu pfechodu na ekologicky udrzitelnou ekonomiku, viz Pokyny MOP
pro spravedlivou transformaci.



Natural Resources
Management

OMV aims to protect people and nature and to
respect planetary boundaries. OMV is fully committed
to applying responsible natural resources
management by conducting all activities in an
environmentally responsible manner and with the
aspiration to cause no damage to the environment.
We are also proactively expediting the transition from
a linear to a circular economy. We acknowledge and
support that in the interest of preserving natural
capital and minimizing waste, the conventional linear
model of “take-make-waste” must be changed in favor
of a circular one.

Specific Commitments:

— We are committed to implementing prevention and
control measures to prevent losses to water and soil
and we aim to follow the best recognized industry
practices, beyond those provided by authoritative
standards and guidance, in the operation of our
activities. Any spills shall be assessed and cleaned up
promptly after their occurrence to limit their impact on
the environment and/or society.

— We are committed to improving air quality around
operational sites to ensure the right of communities to
a clean, healthy, and sustainable environment.

— We are committed to preserving and restoring
biodiversity and land and marine ecosystems in
alignment with the post-2020 Global Biodiversity
Framework (GBF). We apply the mitigation hierarchy,
with priority given to avoidance and minimization over
restoration and offsetting.

OMV cooperates with business partners to ensure that
the impacts of our value chain do not compromise this
commitment.

— We respect water as a precious limited resource and
focus on its sustainable and efficient use. We respect
the right to water of our stakeholders, especially local
communities, and minimize the impact of water use (for
instance by reducing freshwater withdrawals, especially
in water- scarce areas) and discharge (for instance by
improving (waste)water quality).

— We ensure that the management of waste® does not
pose a harmful risk to the workforce, local communities,
or the environment.

— Hazardous substances shall be substituted by less
hazardous substances where reasonably practicable.
To help with this, processes should be designed,
modified, and applied to minimize the production and
use of hazardous substances, including the production
of hazardous by- products or waste and reducing
guantities or concentrations for handling and storage.

— We ensure we are eliminating the use of ozone
depleting substances, which are scheduled to be
phased out under the Montreal Protocol on
Substances that Deplete the Ozone Layer.

— We are committed to addressing plastic pollution,
including by promoting the circular economy.

— We are committed to gradually reducing the use of
virgin non-renewable resources and increasing the
recycled and renewable content in our products.

Rizeni pfirodnich zdrojl

Cilem OMV je chranit lidi a pfirodu a dbat na
respektovani limitd planety Zemé. Spole¢nost OMV
se plné zavazuje k odpovédnému nakladani s
pfirodnimi zdroji tim, ze veskeré €innosti provadi
ekologicky odpovédnym zplsobem a usiluje o to, aby
jeji ¢innost neméla negativni dopad na Zivotni
prostfedi. Rovnéz aktivné urychlujeme pfechod od
linearniho k obéhovému hospodafstvi. Jsme si
védomi toho, Ze v zgjmu zachovani pfirodniho
kapitalu a minimalizace odpad je tfeba zménit
tradi¢ni linearni model ,vzit-vyrobit-vyhodit" ve
prospéch modelu obéhového a snazime se k tomu
pfispivat.

Konkrétni zavazky:

— Zavazali jsme se k provadéni preventivnich a
kontrolnich opatfeni, abychom zabranili ztratam vody a
pudy, a v ramci nasi ¢innosti se snazime dodrzovat
nejlepsi uznavané postupy v oboru, které presahuji
ramec autoritativnich norem a pokynu. Pfipadné uniky
je tfeba vyhodnotit a odstranit neprodlené po jejich
vzniku, aby se omezil jejich dopad na Zivotni prostfedi
anebo spole¢nost.

— Zavazali jsme se prispivat ke zlepSovani kvality
ovzdusi v okoli provoznich arealtl a pomahat tak
zajistovat pravo obyvatel na Cisté, zdravé a udrZitelné
Zivotni prostiedi.

— Zavazali jsme se pfispivat k zachovani a obnové
biologické diverzity a suchozemskych a mofskych
ekosystému v souladu s globalnim ramcem pro
biologickou diverzitu (GBF) po roce 2020. Uplatriujeme
hierarchii zmirfiujicich opatreni, pficemz
upfednostriujeme prevenci a minimalizaci pred
obnovou a kompenzaci. OMV usiluje ve spolupraci se
svymi obchodnimi partnery o to, aby dopady naseho
hodnotového fetézce tento zavazek neohrozily.

— Respektujeme vodu jako vzacny omezeny zdroj a
zaméfujeme se na jeji udrzitelné a efektivni vyuzivani.
Respektujeme pravo vSech, jichz se dotykda nase
¢innost, na vodu, zejména se to tyka obci, kde
pusobime, a minimalizujeme dopady vyuzivani vody
(napfiklad snizovanim odbérd sladké vody, zejména v
oblastech s nedostatkem vody) a vypousténi (napfiklad
zlepSovanim kvality (odpadni) vody).

— Dbame na to, aby naklddani s odpady®
nepredstavovalo Skodlivé riziko pro zaméstnance, obce
ani pro zivotni prostredi.

— Pokud je to rozumné proveditelné, musi byt
nebezpecné latky nahrazeny méné nebezpecnymi
latkami. Za timto uc¢elem je tfeba navrhovat, upravovat
a pouzivat procesy tak, aby se minimalizovala vyroba
a pouzivani nebezpec¢nych latek, v€etné vyroby
nebezpecénych vedlejSich produktt nebo odpadl a
snizeni mnozstvi nebo koncentraci pro manipulaci a
skladovani.

— Snazime se eliminovat pouzivani latek, které
poskozuji ozonovou vrstvu, a s jejichz postupnym
vyfazenim se pocita v ramci Montrealského protokolu
o latkach, které poskozuji ozonovou vrstvu.

— Budeme délat maximum pro feSeni problému
znecistovani plasty, mimo jiné podporou obéhového
hospodarstvi.

— Zavazali jsme se postupné snizovat pouzivani
neobnovitelnych zdroju a zvySovat podil recyklovanych
a obnovitelnych zdroju v nasich vyrobcich.

SWe apply the following hierarchy for the management of waste and
encourage our business partners to do the same:

1. preventing; 2. preparing for reuse; 3. recycling; 4. other recovery (e.g.,
energy recovery); 5. disposal in controlled legitimate manner.
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5V oblasti nakladani s odpady uplatfiujeme nasleduijici hierarchii a
vyzyvame nase obchodni partnery, aby postupovali stejné:

1. prevence; 2. pfiprava pro opétovné pouziti; 3. recyklace; 4. jiné vyuziti
(napf. energetické vyuziti); 5. odstranéni kontrolovanym zakonnym
zplUsobem.



Health & Safety

Wherever we operate, we behave with the expressed
intention of taking the highest recognized standards
for health, safety, and security as our model and with
the aim of continually improving our performance in
these respects. We are committed to zero harm. We
keep our workplaces and processes safe for our
employees, contractors, business partners, and all
other external stakeholders who may be affected by
our activities, as well as the environment.

Specific Commitments:

— We are committed to eliminating hazards and
threats by identifying them and by preventing,
controlling, or reducing risks to an acceptable
level. We provide training and personal protective
equipment.

— We aim to support our employees in improving
both their mental well-being and physical health.

— We inform relevant local communities about safety
risks stemming from our operations, including
appropriate communication and procedures in
emergency situations. We develop up-to-date
safety measures within the Group for use in
ecologically sensitive or densely populated areas.

— We assume responsibility for safety in any
outsourced or contracted activities and have
established processes that require contractors to
work according to our standards.

— We are committed to training, empowering, and
encouraging people to work safely and to
investing in technology, programs, and processes
to ensure that our facilities and operations are
safe for employees, external stakeholders, and
the environment.

— We are committed to advancing sustainable
products along the value chain, to giving priority
to innovative, value-creating solutions, to
identifying substances of concern, and to
ensuring the safety of our products for users.

— We establish effective processes and workflows to
ensure our compliance with the EU Regulations
on Registration, Evaluation, and Authorization of
Chemicals (REACH) and on Classification,
Labelling, and Packaging of Substances and
Mixtures (CLP). Accordingly, we provide
transparent information on our products relating to
safety in use, storage, maintenance, and
disposal.

— We strive to minimize the health, safety,
environmental, and social impact of our products
at any stage in their life cycle.
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Zdravi a bezpec€nost

Ve vSech oblastech nasi plsobnosti se snazime
dodrzovat nejvyssi uznavané standardy v oblasti
zdravi, bezpe€nosti a ochrany a s cilem neustale
zlepSovat nase vysledky v téchto ohledech. Nasim
cilem je nulova urazovost. Zajistujeme bezpecnost
nasich pracovist a procesli pro naSe zaméstnance,
dodavatele, obchodni partnery a vSechny ostatni
externi subjekty, které mohou byt ovlivnény nasi
¢innosti, a také pro Zivotni prostfedi.

Konkrétni zavazky:

— Zavazujeme se eliminovat nebezpeci a hrozby tim,
Ze na né zameéfime pozornost a nasledné
prevenci, kontrolou nebo snizenim rizik na
pfijatelnou uroven. Zajistujeme Skoleni a
poskytujeme osobni ochranné pomcky.

— Snazime se pfispivat ke zlepSovani dusevni
pohody i fyzického zdravi nasich zaméstnanc.

— Informujeme pfislusné obce o bezpeénostnich
rizicich vyplyvajicich z nasi Cinnosti, v€etné
vhodné komunikace a postupll v nouzovych
situacich. V ramci skupiny vyvijime aktuélni
bezpecnostni opatfeni ur€ena pro pouziti v
ekologicky citlivych nebo husté osidlenych
oblastech.

— Neseme odpovédnost za bezpec&nost pfi vSech
externé zadanych nebo smluvné zajisténych
¢innostech a mame zavedené postupy, které
vyzaduji, aby dodavatelé pracovali v souladu s
nasimi standardy.

— Dali jsme si zavazek, ze budeme lidi Skolit a
poskytovat jim podporu s ohledem na bezpecnost
prace a ze budeme investovat do technologii,
program( a procesu, abychom zajistili, Ze nase
zarizeni a provozy budou bezpeéné pro
zameéstnance, externi zu€astnéné strany i Zivotni
prostiedi.

— Zavazali jsme se k rozvoji udrzitelnych vyrobku v
celém hodnotovém fetézci, k upfednosthovani
inovativnich feSeni vytvarejicich hodnotu, k
identifikaci latek, ktera jsou predmétem rizik, a k
zajisténi bezpecnosti nasich vyrobkd pro
uzivatele.

— Zavadime ucinné procesy a pracovni postupy,
abychom zajistili soulad s nafizenimi EU o
registraci, hodnoceni a povolovani chemickych
latek (REACH) a o klasifikaci, oznacovani a
baleni latek a smési (CLP). Proto poskytujeme
transparentni informace o nasich vyrobcich
tykajici se bezpec€nosti pfi pouzivani, skladovani,
udrzbé a likvidaci.

— Snazime se minimalizovat zdravotni,
bezpecénostni, ekologické a socialni dopady
nasich vyrobkl ve vSech fazich jejich zivotniho
cyklu.



People & Their Human Rights

Human rights are universal and guide our conduct in
every aspect of OMV'’s activities. Human rights are
inalienable, and every person is inherently entitled to
them. We are committed to respecting the human rights
of all our stakeholders, including but not limited to
employees, business partners, local communities, and
consumers. We strive to be one of the best companies
to work for and to be a fair and responsible employer
that promotes equal opportunities, modern forms of
employee development, and a positive and dynamic
working environment. We are committed to respecting
human rights in our activities, direct surroundings, and in
the wider society. Particular focus is placed on those
persons and groups with a high likelihood of being in
vulnerable circumstances such as children, women,
migrant workers, indigenous peoples, and human rights
defenders.

Specific Commitments:

— We respect the right to freedom of association,
including the right to form and join trade unions or
other employee representation bodies and to engage
in collective bargaining. We will not discourage
membership of or participation in trade unions and
refrain from actions that undermine adequate collective
representation. If national law prohibits the
establishment of formal employee representation,
OMV seeks to allow alternative forms of adequate
representation of employee interests, always within the
relevant legal framework.

— We make every effort to work constructively with
employee representatives to achieve mutually
satisfactory solutions. This includes collaboration with
representatives elected by our employees under local
legislation. As far as possible, we will work together to
resolve conflicts and strive to promote stakeholder
dialogue and involvement.

— We do not tolerate the use of forced or compulsory
labor, human trafficking, slavery, or servitude and
ensure that all work is conducted voluntarily, without
threat of penalty or sanction, and not based on
deception, including ensuring that workers do not pay
recruitment fees.

— We do not employ workers” under the age of 15 or, in
those countries subject to the developing country
exception of the ILO Convention 138, shall not employ
workers under the age of 14.

No workers performing hazardous work shall be under
the age of 18.

— We do not tolerate discrimination on any ground such
as race, color, sexual identity, gender identity or
expression, age, ethnic or social origin, genetic
features, language, religion or belief, political or any
other opinion, membership of a national minority,
indigenous origin, property, marital or family status,
disability, health status, including mental health, or any
other status. We do not tolerate any form of abuse,
harassment,® or discrimination in any work-related
setting.

Lidé a jejich lidska prava

Lidska prava jsou univerzalni a hraji rozhoduijici roli ve
vSech aspektech ¢innosti spole¢nosti OMV. Lidska prava
jsou nezadatelna a kazdy Cloveék na né ma pfirozeny
narok. Zavazujeme se respektovat lidska prava vSech
nasich zainteresovanych stran, mimo jiné zaméstnancd,
obchodnich partnert, mistnich komunit a spotfebitel(.
Snazime se poskytovat co nejlepsi pracovni podminky.
Chceme byt férovym a odpovédnym zaméstnavatelem,
ktery podporuje rovné pfilezitosti, moderni formy rozvoje
zaméstnancl a pozitivni a dynamické pracovni
prostfedi. Zavazali jsme se k dodrzovani lidskych prav v
nasi ¢innosti, v nasem pfimém okoli i v Sirsi spole¢nosti.
Zvlastni pozornost vénujeme osobam a skupinam, u
nichz je vysoka pravdépodobnost, ze se nachazeji ve
zranitelné situaci, jako jsou déti, Zzeny, migrujici
pracovnici, domorodé obyvatelstvo a obranci lidskych
prav.

Konkrétni zavazky:

— Respektujeme pravo na svobodu sdruzovani, véetné
prava zakladat odborové organizace nebo jiné organy
zastupujici zaméstnance a vstupovat do nich, jakoz i
pravo na kolektivni vyjednavani. Nebudeme
pracovnikim branit v ¢lenstvi v odborech nebo Gc¢asti v
nich a zdrzime se akci, které by naruSovaly pfiméfené
kolektivni zastoupeni. Pokud pravni predpisy urcité
zemé zakazuji zfizeni formalniho zastoupeni
zaméstnancu, snazi se OMV umoznit alternativni
formy pfiméreného zastoupeni zajmd zaméstnancu,
vzdy v ramci pfislu§ného pravniho ramce.

— Vynakladame veskeré usili na konstruktivni
spolupraci se zastupci zaméstnanct s cilem
dosahovat oboustranné uspokojivych feseni. To
zahrnuje spolupraci se zastupci zvolenymi nasimi
zaméstnanci podle mistnich pravnich pfedpisu. V
ramci moznosti budeme spolupracovat na feSeni
konfliktl a usilovat o podporu dialogu a zapojeni
zUcCastnénych stran.

— Netolerujeme vyuzivani nucené nebo povinné prace,
obchodovani s lidmi, otroctvi nebo nevolnictvi a
usilujeme o to, aby vesSkera prace probihala
dobrovolné&, bez hrozby trestu nebo sankci a aby
nebyla zaloZzena na podvodu, v€etné zajisténi toho,
aby pracovnici nemuseli platit nAborové poplatky.

— Nezaméstnavame pracovniky’ mladsi 15 let nebo v
zemich, na které se vztahuje vyjimka pro rozvojové
zemé podle umluvy MOP €. 138, nezaméstnavame
pracovniky mladsi 14 let.

Nebezpecné prace nesmi vykonavat osoby mladsi 18
let.

— Netolerujeme diskriminaci na zakladé rasy, barvy
pleti, sexualni identity, pohlavni identity nebo vyjadfeni
pohlavi, véku, etnického nebo socialniho pavodu,
genetickych znakd, jazyka, nabozenstvi nebo viry,
politického nebo jiného presvédceni, pfislusnosti k
narodnostni mensiné, domorodého plvodu, majetku,
rodinného stavu, zdravotniho postizeni, zdravotniho
stavu, véetné dusevniho zdravi, nebo jakéhokoli jiného
stavu. Netolerujeme zadnou formu zneuzivani,
obtéZovani® nebo diskriminace v jakémkoli pracovnim
prostredi.

"This term does not include legally permissible ways of working for minors
like modeling for photo shoots, short-term internships, etc.
8Harassment is verbal, written, or physical conduct that denigrates or

"Tento pojem nezahrnuje zakonem povolené zpusoby prace pro nezletilé, jako je

modeling pro foceni, kratkodobé staze apod.
8 ObtéZovani je slovni, pisemné nebo fyzické chovani, které znevaZuje nebo

shows hostility or aversion toward an individual that has the purpose or
effect of creating an intimidating, hostile, or offensive work environment,
has the purpose or effect of unreasonably interfering with an individual’s
work performance, or otherwise adversely affects an individual’s
employment opportunities. Harassing conduct includes epithets, slurs, or
negative stereotyping; threatening, intimidating, or hostile acts; sexual
harassment (unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature); denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion
toward an individual or group that is placed on walls or elsewhere on the
employer’s premises or circulated in the workplace, on company time, or
using company equipment by email, phone (including voice messages),
text messages, social networking sites, or other means.
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projevuje nepratelstvi ¢i averzi vici jednotlivci, jehoz u¢elem nebo dusledkem je
vytvoreni zastrasujiciho, nepratelského nebo urazlivého pracovniho prostredi,
jehoz ucelem nebo disledkem je nepfiméfené zasahovani do pracovniho vykonu
jednotlivce nebo které jinak nepriznivé ovliviiuje pracovni prilezitosti jednotlivce.
Obtézujici chovani zahrnuje pouzivani posmésnych prezdivek, urazky nebo
negativni stereotypy, vyhrozovani, zastraSovani nebo nepratelské chovani,
sexualni obtéZovani (nevitané sexualni navrhy, zadosti o sexualni sluzby a jiné
slovni nebo fyzické chovani sexualni povahy), znevazuijici vtipy; a pisemny nebo
graficky material, ktery oCerfiuje nebo projevuje nepratelstvi ¢i averzi vaci
jednotlivci nebo skuping, ktery je umistén na sténach nebo jinde v prostorach
zaméstnavatele nebo je Sifen na pracovisti, v pracovni dobé& nebo pomoci
firemniho vybaveni e-mailem, telefonicky (vCetné hlasovych zprav), textovymi
zpravami, na socialnich sitich nebo jinymi prostredky.



OMV expects that all work relationships between Spole¢nost OMV oc¢ekava, zZe vSechny pracovni vztahy
persons will be business-like and free of explicit bias, = mezi osobami budou mit obchodni charakter a nebudou

prejudice, and harassment. obsahovat vyslovné pfedsudky, pfedpojatost a obtézovani.

— We ensure compliance with locally applicable — Zajistujeme dodrzovani mistné platnych norem pro
decent and adequate wage standards, working and dustojnou a pfiméfenou mzdu, pracovni dobu a dobu
rest times, and overtime payment provisions that odpocinku a ustanoveni o proplaceni pres¢asu, které
ensure a dignified standard of living for employees zajistuji distojnou zivotni Uroven zaméstnancu a jejich
and their families and are in line with the general rodin a jsou v souladu s obecnymi normami stanovenymi
standards set forth by the International Labour Mezinarodni organizaci prace® V oblastech, kde
Organization.® Where no sufficient legal protection neexistuje dostate¢na pravni ochrana, musi obchodni
exists, business partners must ensure at least one partnefi zajistit alespon jeden nepfetrzity den volna v
uninterrupted day off per week and compensate tydnu a odménovat praci v minimalni vysi tak, aby
work at a minimum rate so that employees can meet zaméstnanci mohli uspokojovat své zakladni potieby.
their basic needs. — Pokud jde o rodi€ovskou dovolenou, dodrzujeme

— Regarding parental leave, we comply with national narodni pravni predpisy a Umluvu MOP &. 183, ktera
law and ILO Convention 183, which provides for a stanovi minimalné 14 tydn( matefské dovolené.
minimum of 14 weeks of maternity leave. — Prostfednictvim fizeni v ramci celé skupiny zajistujeme

— Through Group-wide governance, we ensure a spravedlivy a u¢inny systém odménovani zalozeny na
position-based fair and effective reward system that pozici, jehoz zakladem je zasada: stejnou odménu za
reinforces equal pay for equal work. stejnou praci.

— We ensure a fair and transparent approach to — Zaijistujeme spravedlivy a transparentni pristup k
dismissal, sanctions, deductions, and complaints in propousténi, sankcim, srazkam a stiznostem v souladu s
line with national law and standards of fair narodnimi pravnimi pfedpisy a standardy spravedlivého
proceedings. fizeni.

— We are aware that job security represents a major ~ — Jsme si védomi toho, Ze pracovni jistota predstavuje
concern not only for the individual employee, but velky problém nejen pro jednotlivé zaméstnance, ale i pro
also for society and the region concerned, and spole¢nost a pfislusny region, a proto se snazime témto
therefore we make every effort to meet these povinnostem dostat prostfednictvim planovani pro pfipad
responsibilities by means of contingency planning. mimoradnych udalosti.

— We respect the rights of access to information, — Respektujeme pravo na pfistup k informacim, ucast
public participation in decision-making, and access vefejnosti na rozhodovani a pfistup ke spravedinosti.
to justice. We proactively inform affected Aktivné informujeme dotéené strany, jako jsou napfiklad
stakeholders, such as relevant local communities, of pfislusné obce, o planovanych a probihajicich pracich a
planned and ongoing works and their impacts, as jejich dopadech, jakoz i o zmirfiujicich opatfenich, ktera
well as mitigation measures being taken by OMV. spole¢nost OMV pfijima.

— We acknowledge indigenous peoples as social — Jsme si védomi toho, Zze domorodé obyvatelstvo je
groups with identities that are distinct from socialni skupinou s identitou, ktera se lisi od vétSinovych
mainstream groups in national societies and are skupin v narodnich spole¢nostech a Casto patfi mezi
often among the most marginalized and more likely nejvice marginalizované skupiny, které se ¢astéji
to be in vulnerable circumstances. We are nachazeji ve zranitelnych situacich. V rdmci nasich
committed to further addressing any adverse obchodnich aktivit i prostfednictvim nasich projektd
impacts on local culture, religion, customs, financovani komunit se zavazujeme dale fesit jakékoli
traditions, indigenous peoples’ rights, legitimate nepfiznivé dopady na mistni kulturu, nabozenstvi, zvyky,
land, or livelihoods in our business activities as well tradice, prava pGvodnich obyvatel, legitimni padu nebo
as through our community funding projects. zdroje obzivy.

— We are committed to community consultation and — Hodlame vést debatu a diskusi s mistnimi obyvateli a
recognize the principle of free, prior, and informed uznavame zasadu svobodného, pfedchoziho a
consent. informovaného souhlasu.

— OMV recognizes and respects legitimate tenure — OMV uznava a respektuje legitimni vlastnicka prava
rights related to the ownership and use of land and souvisejici s vlastnictvim a vyuzivanim puady a pfirodnich
natural resources, including water. We are willing to zdroju, v€etné vody. Jsme ochotni zabranit
avoid involuntary resettlement and have a zero- nedobrovolnému presidlovani a uplatfiujeme nulovou
tolerance policy for illegitimate land grabbing. toleranci viici nelegitimnim zabordm pady.

— In the event of OMV interference with the rights of — V pfipadé zasahu spole¢nosti OMV do prav pfislusnych
relevant local communities, especially those of mistnich obyvatel a obci, zejména domorodych obyvatel,
indigenous peoples, we are committed to se zavazujeme vypracovat odpovidajici plany na
developing adequate mitigation, reparation, and zmirnéni, napravu a kompenzaci, a to v Uzké spolupraci
compensation plans, in close consultation with all se vSemi pfislusnymi zu€astnénymi stranami, v€etné
relevant stakeholders, including the host hostitelské viady.
government.

9 A normal working week shall not regularly exceed 48 hours, with the 9 B&zny pracovni tyden nesmi pravidelné pFesahnout 48 hodin, s vyjimkou

exception of shift work schedules on offshore or otherwise isolated sites, sménného pracovniho rezimu ve velmi odlehlych nebo jinak izolovanych

where adequate days off are granted after the accepted work period. pracovistich, kde jsou po skonc&eni pfijaté pracovni doby poskytnuty

Overtime shall be consensual and paid at a premium rate. pfiméfené dny volna. PfesCasy jsou placeny na zakladé dohody a s

priplatkem.
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— We aim to build capacity in order to support local
development. We also strive to employ people from
the countries in which we operate.

— OMV recognizes the specific role and vulnerability
of human rights defenders. We strongly oppose any
threats, intimidation, and physical, verbal, or legal
attacks against human rights defenders in relation to
our operations.

— We are committed to respecting human rights and
International Humanitarian Law (IHL) while
maintaining the security and safety of our staff and
operations. We achieve this by acting in a manner
consistent with all relevant laws and international
standards or initiatives, including the Voluntary
Principles on Security and Human Rights (VPs) and
the International Code of Conduct for Private
Security Service Providers (ICoC). This specifically
but not exclusively applies to our interactions with
public and private security forces.

— Prevention and avoidance of the use of force is our
priority, implying that means and methods used to
protect people must always be chosen based on the
risks faced and the local context. We are committed
to not wearing, transporting, or storing lethal
weapons on our property and we expect our business
partners to comply with this commitment while they
are on our sites.

— We engage surrounding communities and consider
their security concerns when planning and
implementing security-related activities.

— OMYV recognizes the right to a clean, healthy, and
sustainable environment as a human right that is
intrinsically linked to a wide range of other human
rights. We effectively manage environmental
protection as detailed in the section “Natural
Resources Management.”

— We respect the right of everyone to an adequate
standard of living for themselves and their families,
including adequate food, clothing, and housing, and
to continuous improvement in their living conditions.
We ensure our employees have access to safe and
adequate sanitation facilities including potable
water, washrooms, decent food, and, where
applicable, adequate housing, food, and clothing,
including personal protective equipment, and we
request the same from our business partners.

— We do not use any material derived from conflict
minerals, as defined by the EU Conflict Minerals
Regulation and Section 1502 of the US Dodd-Frank
Wall Street Reform and Consumer Protection Act,
for the manufacturing of our products. Accordingly,
we are committed to working with our business
partners to ensure that any 3TG minerals (tin,
tungsten, tantalum, gold) contained in products and
materials supplied to OMV originate from conflict-
free sources.
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— Usilujeme o budovani kapacit na podporu mistniho
rozvoje. Snazime se také zaméstnavat lidi ze zemi,
ve kterych pusobime.

— OMV uznava specifickou roli a zranitelnost
obranct lidskych prav. Darazné se ohrazujeme proti
jakymkoli hrozbam, zastrasovani a fyzickym,
slovnim &i pravnim utokdm na obrance lidskych
prav v souvislosti s nasi ¢innosti.

— Zavazujeme se dodrZovat lidska prava a
mezinarodni humanitarni pravo (MHP) a zaroven
zachovavat bezpecnost a ochranu nasich
zaméstnancu a provozu. Dosahujeme toho tim, Ze
jedname v souladu se vSemi pfislusnymi zakony a
mezinarodnimi normami nebo iniciativami, véetné
Dobrovolnych zasad bezpecnosti a lidskych prav
(VP) a Mezinarodniho kodexu chovani pro
poskytovatele soukromych bezpe&nostnich sluzeb
(ICoC). To se tyka mimo jiné zejména nasich
kontaktl s vefejnymi a soukromymi bezpecnostnimi
slozkami.

— Prevence a zamezeni pouziti sily je nasi prioritou,
coz znamena, ze prostfedky a metody pouzivané k
ochrané osob musi byt vzdy voleny na zakladé rizik,
kterym €eli, a mistniho kontextu. Zavazujeme se, Ze
na nasem Uzemi nebudeme nosit, pfevazet ani
skladovat smrtici zbrané, a ocekavame, ze nasi
obchodni partnefi budou tento zavazek dodrzovat i
béhem pobytu na nasich pracovistich.

— Zapojujeme okolni obce a lidi z okoli do planovani a
realizace c¢innosti souvisejicich s bezpe€nosti a
zohlednujeme jejich bezpecnostni zajmy.

— Spole¢nost OMV uznava pravo na Cisté, zdravé a
udrzitelné Zivotni prostfedi jako lidské pravo, které
je neoddélitelné spjato s celou fadou dalSich
lidskych prav. Efektivné Fidime ochranu Zivotniho
prostfedi, viz podrobny popis v &asti ,Rizeni
pfirodnich zdrojd*

— Respektujeme pravo kazdého ¢lovéka na
pfiméfenou zivotni uroveri pro sebe a svou rodinu,
vCetné dostate¢né vyzivy, oSaceni a bydleni, a na
soustavné zlepSovani zZivotnich podminek. Dbame
na to, aby nasi zaméstnanci méli pfistup k
bezpenym a pfiméfenym hygienickym zafizenim,
v&etné pitné vody, umyvaren, sluSného jidla a
pfipadné odpovidajiciho ubytovani, stravy a
obleceni, véetné osobnich ochrannych pomlcek, a
totéZ pozadujeme od nasich obchodnich partnera.

— Pfi vyrobé nasich produktt nepouzivame zadny
material pochazejici z konfliktnich minerald, jak je
definovan v nafizeni EU o konfliktnich mineralech a
v ¢lanku 1502 amerického Dodd-Frankova zékona o
reformé Wall Street a ochrané spotfebitele. Proto
jsme se zavazali spolupracovat s nasimi
obchodnimi partnery na zajisténi toho, aby veskeré
nerosty 3TG (cin, wolfram, tantal, zlato) obsazené
ve vyrobcich a materialech dodavanych spole¢nosti
OMV pochazely z nekonfliktnich zdroju.



Ethical Business Practices

Acting ethically and with integrity is part of OMV’s
corporate culture and shall guide decision- making at
all levels of the organization. Our aspiration is to base
the decisions we make every day on the highest
ethical standards. After all, trust and integrity are
among the most important values a company can
possess. We pursue a zero-tolerance policy with
regard to bribery, fraud, and other forms of corruption
and are committed to respecting and upholding the
principles of the United Nations Convention against
Corruption, the OECD Anti-Bribery Convention, and
all applicable national anticorruption legislation. We
take account of the sociocultural norms and business
practices in the different countries we operate in, and
ensure they are not at variance with our fundamental
ethical principles. OMV believes in sound corporate
governance, transparency at management level, and
internal control structures to strengthen stakeholder
confidence. As a listed company, we are subject to
strict regulations.

In addition to this and within our own policies and
regulations, our governance goes beyond compliance
with laws, including adherence to voluntary standards
of conduct and management principles that create a
solid basis for trust through sound business ethics,
prudence, and integrity.

We place strong emphasis on preserving
transparency in our Company’s management and
control structure.

Specific Commitments:

— OMYV does not tolerate the achievement of results
at the expense of violating the law, internal
standards, or our ethical values as reflected in the
OMV Ethics & Integrity Policy. All employees are
required to act in line with and base their everyday
decision-making on the OMV Ethics & Integrity
Policy by acting correctly, with honesty, respect, and
fairness.

— We foster a culture of openness and fairness
where employees can voice their concerns.
Employees are encouraged to speak up if they see
any illegal or inappropriate conduct to avoid any
harm being done to others or OMV.

— We do not tolerate any form of corruption in our
business or business relationships. OMV complies
with anti-bribery and corruption laws in all countries
where it operates. Corruption is the abuse of
entrusted power for personal gain. Corruption can
take many forms including bribery, facilitation
payments, or embezzlement. All forms of corruption
are prohibited at OMV. Employees must effectively
identify and avoid misconduct related to corruption.

— Employees must not accept any gifts that could
influence the proper performance of their function.
The following types of gifts are never acceptable at
OMV: cash or cash equivalents, gifts that are not
given or received openly, gifts or invitations that are
intended to influence a pending decision process,
gifts or invitations that are not in compliance with
applicable laws or the terms of this Code of
Conduct, or that would cause embarrassment if they
were made known to the press or to colleagues.
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Etické obchodni praktiky

Etické a bezdhonné jednani je soucasti firemni kultury
OMYV a Fidi se jim rozhodovani na vSech urovnich
organizace. Usilujeme o to, aby rozhodnuti, ktera
kazdy den ¢€inime, byla zaloZena na nejvysSich
etickych standardech. Koneckoncl, davéra a
poctivost patfi mezi nejdilezitéjSi hodnoty
spole¢nosti. Uplatriujeme politiku nulové tolerance
vUci uplatkarstvi, podvodim a dal§im formam korupce
a zavazujeme se respektovat a dodrzovat zasady
Umluvy OSN proti korupci, Umluvy OECD proti
Uplatkarstvi a vSech platnych narodnich
protikorupénich pravnich predpist. Bereme ohled na
sociokulturni normy a obchodni praktiky v rliznych
zemich, kde pusobime, a dbame na to, aby nebyly v
rozporu s nasimi zakladnimi etickymi zdsadami.
Spole¢nost OMV ma za to, Ze fadna sprava a fizeni
spolecnosti, transparentnost na Urovni vedeni a
vnitfni kontrolni struktura maji velky vyznam a posiluji
davéru zainteresovanych stran. Jako kétovana
spole¢nost podléhame pfisnym predpistm.

Kromé toho a v ramci naSich vlastnich zasad a
predpisu jde na$e fizeni nad ramec dodrzovani
zakon(, véetné dodrzovani dobrovolnych standard(
chovani a zasad fizeni, které vytvareji pevny zaklad
davéry. Jejich zakladem je zdrava obchodni etika,
obezfetnost a integrita.

Klademe velky diraz na zachovani transparentnosti
struktury fizeni a kontroly nasi spole¢nosti.

Konkrétni zavazky:

— OMV netoleruje dosahovani vysledkd na ukor
porusovani zakond, internich norem nebo nasich
etickych hodnot, které se odrazeji v Etickych
zasadach spolecnosti OMV a zasadach na ochranu
poctivosti anebo Etickém kodexu OMV. VSichni
zaméstnanci jsou povinni jednat v souladu s
etickymi zasadami spole¢nosti OMV a zasadami na
ochranu poctivosti a vychazet z nich pfi svém
kazdodennim rozhodovani, jednat korektné, ¢estné,
s respektem a spravedlivé.

— Podporujeme kulturu otevienosti a spravedinosti,
kde mohou zaméstnanci vyjadfit své obavy.
Zameéstnance podporujeme v tom, aby se ozvali,
pokud si vS§imnou nezakonného nebo nevhodného
chovani, a zabranili tak poskozeni ostatnich nebo
spole¢nosti OMV.

— V naSich obchodnich a podnikatelskych vztazich
netolerujeme zadnou formu korupce. Spole¢nost
OMV dodrzuje zakony proti Uplatkarstvi a korupci ve
vSech zemich, kde pusobi. Korupce je zneuziti
svérené moci k osobnimu prospéchu. Korupce
muze mit mnoho podob véetné Uplatkd,
zprostfedkovani plateb nebo zproneveéry. Ve
spole€nosti OMV jsou zakazany vSechny formy
korupce. Zaméstnanci musi u€inné rozpoznavat
pochybeni souvisejici s korupci a vyhybat se jim.

— Zameéstnanci nesmi pfijimat zadné dary, které by
mohly ovlivnit fadny vykon jejich funkce. V OMV
nejsou nikdy pfipustné nasledujici typy daru:
hotovost nebo jeji ekvivalenty, dary, které nejsou
predavany nebo pfijimany oteviené, dary nebo
pozvanky, jejichz cilem je ovlivnit probihajici
rozhodovaci proces, dary nebo pozvanky, které
nejsou v souladu s platnymi zakony nebo
podminkami tohoto Etického kodexu nebo které by
zpusobily rozpaky, kdyby se o nich dozvédél tisk
nebo kolegové.



https://www.omv.com/services/downloads/00/omv.com/1522244575317/omv-ethics-and-integrity-policy.pdf
https://www.omv.com/services/downloads/00/omv.com/1522244575317/omv-ethics-and-integrity-policy.pdf
https://www.omv.com/services/downloads/00/omv.com/1522244575317/omv-ethics-and-integrity-policy.pdf
https://www.omv.com/services/downloads/00/omv.com/1522244575317/omv-ethics-and-integrity-policy.pdf
https://www.omv.cz/cs/eticky-kodex

— Employees must make business decisions in the
best interests of OMV and not based on personal
interests. Employees must avoid situations that
could give the impression that their business
decisions are influenced by their personal interests.
Conflicts of interest must be reported to line
management and the Compliance function
immediately.

— OMV is committed to fair and free competition.
Employees must strictly follow antitrust laws when
doing business with competitors, business partners,
customers, or suppliers, which in particular includes
refraining from discussing commercially sensitive
information with any competitor, such as customer
pricing, trade margins, volumes, or production
capacity. OMV is also committed to treating its
suppliers and customers equally and avoiding any
unfair practices in the markets in which it is active.

— OMYV is committed to preventing money laundering
and has restricted cash payments in all areas of its
business activities. Furthermore, all transactions
should be structured in line with market practice and
refrain from using suppliers and service providers
that do not make a traceable contribution to the
supply chain.

— OMV ensures that sanctioned parties (for example
by the EU or the United Nations) are not accepted
as business partners and transfers the commitment
to act in line with international sanction rules to all of
its contractual partners.

— OMV does not support political parties.
Donations? to political parties and their candidates
are not allowed, nor are donations to organizations
that are not compatible with the terms of this Code
of Conduct.

— Our public policy practices are fully in line with all
reporting obligations at national or EU levels, and
we are fully compliant with all transparency
requirements.

— Zaméstnanci musi Cinit obchodni rozhodnuti v
nejlepsim zajmu OMV a nikoli na zakladé osobnich
zajm0. Zaméstnanci se musi vyvarovat situaci,
které by mohly vyvolat dojem, Ze jejich obchodni
rozhodnuti jsou ovlivnéna jejich osobnimi zajmy.
Stfet zajm0 musi byt neprodlené nahlasen pfimému
vedeni a oddéleni compliance.

— OMYV se zavazuje k férové a volné hospodarské
soutézi. Zameéstnanci musi pfi obchodovani s
konkurenci, obchodnimi partnery, zakazniky nebo
dodavateli pfisné dodrZzovat antimonopolni zakony,
coz zahrnuje zejména zdrZeni se diskuse s
jakymkoli konkurentem o citlivych obchodnich
informacich, jako jsou ceny zékazniku, obchodni
marze, objemy nebo vyrobni kapacity. Spole¢nost
OMV se rovnéz zavazuje k rovnému zachazeni se
svymi dodavateli a zéakazniky a k tomu, Ze se na
trzich, na nichz plsobi, vyvaruje jakychkoli nekalych
praktik.

— Spolecnost OMV se zavazala, ze ve vSech
oblastech své obchodni €innosti bude pfedchazet
prani Spinavych penéz a omezi platby v hotovosti.
Kromé toho by vSechny transakce mély byt
strukturovany v souladu s trznimi zvyklostmi a
nemély by vyuzivat dodavatele a poskytovatele
sluzeb, ktefi nepfispivaji ke sledovatelnosti
dodavatelského fetézce.

— OMV zajistuje, aby strany, na které byly uvaleny
sankce (napfiklad ze strany EU nebo OSN), nebyly
pfijimany jako obchodni partnefi, a pfenasi zavazek
jednat v souladu s mezinarodnimi sank&nimi
pravidly na vSechny své smluvni partnery.

— OMV nepodporuje politické strany. Dary*®
politickym stranam a jejich kandidatim nejsou
povoleny, stejné jako dary organizacim, které
nejsou v souladu s podminkami tohoto Etického
kodexu.

— NaSe postupy v oblasti vefejné politiky jsou pIiné v
souladu se vSemi povinnostmi podavani zprav na
narodni Urovni nebo na Urovni EU a v plném
rozsahu spliiujeme vSechny poZzadavky na
transparentnost.

© A donation is defined as a voluntary, monetary, or in-kind contribution
with no reciprocal obligations.
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"% Dar je definovan jako dobrovolny penézni nebo vécny prispévek, z
néhoz nevyplyvaji zadné reciprocni zavazky.



Implementing our
Commitments

In this Code of Conduct we have laid down the basic
principles that govern all of our actions. We expect and
request adherence to these by all of our business
partners. Our process management systems and our
corporate regulations and directives!! constitute the
mandatory detailed implementation of OMV policies.
They represent the conscientious translation of the Code
of Conduct into practice and form the basis of our
monitoring systems. Internal and external audits of our
management systems, processes, and data are regularly
conducted. We are committed to continuously improving
our sustainability management and performance,
including by taking steps to prevent and mitigate
negative impacts, developing the competence of our
employees and business partners on sustainability
matters, and providing remedies to affected
stakeholders.

We report and verify our performance against specific
goals, measures, and benchmarks and are committed to
transparently reporting on our progress. We are
committed to releasing useful and relevant financial and
non-financial information in a comparable, verifiable,
timely, and understandable manner.

Violations of the Code of Conduct by employees can
result in disciplinary action, up to and including dismissal.
In some cases, OMV may report a violation to the
relevant authorities, which could also lead to legal action,
fines, or imprisonment.

OMV has implemented appropriate due diligence
systems, measures, and ongoing checks to ensure that
the spirit and the terms of our Code of Conduct are also
applied in practice, including in our operations and value
chain. Business partners are expected to implement the
same. For instance, we expect and request that our
business partners identify and manage their human
rights risks and impacts, conduct appropriate training,
remedy adverse human rights impacts they are involved
in, cascade this due diligence requirement to their own
suppliers and contractors, and report on their
performance. The measures and controls carried out by
business partners are to be documented and submitted
to OMV upon request. We reserve the right to take
appropriate measures against those who do not act in
accordance with our Code of Conduct or the one
applicable under the relevant agreement. OMV reserves
the right to terminate relationships with its suppliers and
contractors if issues of non-compliance with OMV’s Code
of Conduct (or the one applicable under the relevant
agreement) are discovered or non-compliance is not
addressed in a timely manner.

Reporting Concerns

OMV'’s good reputation and the trust of its customers and
business partners are all based on integrity and
compliance with national legislation and regulations. Our
employees, partner companies, customers, community
members, and other external parties are a valuable
source of information and can help to identify
misconduct.

PInéni nasich zavazku

V tomto Etickém kodexu jsme stanovili zakladni zasady,
jimiz se Fidime pfi v§em, co délame. Jejich dodrzovani
ocCekavame a vyzadujeme od vSech nasich obchodnich
partner(l. Nase systémy Fizeni procesll a nase podnikové
predpisy a smeérnice pfedstavuji povinnou podrobnou
implementaci zasad OMV. Timto zplsobem prevadime
Eticky kodex do praxe. Je zakladem naSich
monitorovacich systému. Pravidelné provadime interni a
externi audity nasich systémd fizeni, procesu a dat.
Usilujeme o soustavné zlepSovani naseho fizeni a
vysledku v oblasti udrzitelnosti. Toho dosahujeme mimo
jiné pfijimanim opatfeni k prevenci a zmirfiovani
negativnich dopadu. Dale také rozvijime kompetence
nasich zaméstnancu a obchodnich partnert v oblasti
udrzitelnosti a zu¢astnénym stranam, jichz se to tyka,
poskytujeme napravna opatfeni.

Soucasti procesu je podavani pfislusnych vykaz( a
porovnani vysledkd s konkrétnimi cili, opatfenimi a
kritérii. Vysledkem je transparentni reporting, ktery
zachycuje nas pokrok v této oblasti. Dali jsme si rovnéz
zavazek, Ze budeme srovnatelnym, ovéfitelnym,
v€éasnym a srozumitelnym zpusobem zvefejiovat
uzite€né a relevantni financni a nefinan¢ni informace.
Poruseni Etického kodexu ze strany zaméstnancd miize
vést k disciplinarnimu fizeni, a dokonce i k propusténi. V
nékterych pfipadech se stava, ze OMV oznami poruseni
predpist prislusnym organiim, coz maze vést k
soudnimu fizeni, pokutam nebo trestim odnéti svobody.
Spole¢nost OMV pouziva vhodné systémy nalezité péce,
opatfeni a prubézné kontroly, coz je zarukou toho, Zze
duch a podminky naseho Etického kodexu budou
uplathovany v praxi, a to jak v naSich provozech, tak i v
celém hodnotovém fetézci. Od obchodnich partnert
oCekavame, ze budou provadét totéz. Napriklad
oCekavame a pozadujeme, aby nasi obchodni partnefi
identifikovali a Fidili sva rizika a dopady na lidsk& prava,
aby provadéli pfislusna skoleni, napravovali nepfiznivé
dopady na lidska prava, na nichz se podileji, a aby tento
pozadavek nalezité péce dale prenaseli i na své vilastni
dodavatele a zhotovitele a aby podavali zpravy o své
¢innosti v této oblasti. Opatfeni a kontroly provadéné
obchodnimi partnery musi byt zdokumentovany a na
pozadani pfedlozeny OMV. Vyhrazujeme si pravo
pfijmout vhodna opatreni proti tém, ktefi nejednaji v
souladu s nasim Etickym kodexem nebo kodexem
platnym na zakladé pfislusné smlouvy. Spole¢nost OMV
si vyhrazuje pravo ukoncit vztahy se svymi dodavateli a
zhotoviteli, pokud u nich zjisti problémy s nedodrzovanim
Etického kodexu spole¢nosti OMV (nebo kodexu
platného podle pfislusné smlouvy) nebo pokud tyto
problémy s dodrzovanim nebudou v&as FeSeny.

Nahlaseni problému a
podezfeni z porusovani
Etického kodexu

Zakladem dobré povésti spole¢nosti OMV a duvéry jejich
zakazniku i obchodnich partnertd je bezihonnost a
dodrzovani narodnich pravnich predpist a nafizeni.
Cennym zdrojem informaci jsou nasi zaméstnanci,
partnerské spolecnosti, zakaznici, lidé zijici v okoli, obce
a dal$i externi strany, které mohou pomoci odhalit
pochybeni.

" Corporate regulations and directives further detailing the requirements of
our Code of Conduct and supporting their implementation include, but are
not limited to, our GHG Management Framework, Environmental
Management Standard, HSSE Directive, Human Rights Management
System, People & Culture Ethics Policy, Code of Business Ethics, and
Procurement Directive, among others. All regulations and directives can be
accessed by employees via our internal platform REAL.
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" Podnikové predpisy a smérnice, které dale upfesniuji pozadavky naseho
Etického kodexu a napomahaiji jeho uplatfiovani v praxi, zahrnuji mimo jiné
nas ramec fizeni emisi sklenikovych plyn(, standard Fizeni v oblasti
ochrany Zivotniho prostfedi, smérnici HSSE, systém fizeni lidskych prav,
etické zasady s ohledem na lidi a kulturu, eticky kodex podnikani a
smérnici o zadavani vefejnych zakazek. Ke véem predpistim a smérnicim
maji zaméstnanci pristup prostfednictvim nasi interni platformy REAL.



If you observe or become aware of an actual or potential
case of misconduct or infringement of the commitments
in this Code of Conduct, we encourage you to speak up!
All incidents will be evaluated in a timely manner and
according to internal processes, always within the
national legal framework.

How?

For any issues related to corruption and bribery,
cartels/unfair competition, capital market law, public
procurement, environmental protection, product/food
safety and consumer protection, corporate tax
regulations, and data protection in particular, you can
submit a complaint via the anonymous and confidential
Integrity Platform. The Integrity Platform is available to
both OMV employees and external parties.

For issues related to human rights or any other issues
related to OMV'’s operations (e.g., noise, land
degradation, water pollution, etc.), any external parties,
including value chain workers, can turn to the locally
available Community Grievance Mechanisms, which are
developed in line with the UN Guiding Principles on
Business and Human Rights Effectiveness Criteria and
applicable national regulations on grievance procedures.
OMV employees can report any issues related to working
conditions, discrimination and equal treatment, or any
other human rights concerns to their line managers,
People & Culture, the PetrOmbudsman, the Borealis
Ethics Hotline, the relevant works councils, or to
human.rights@omv.com.

Whistleblower Protection

Every report received via the Integrity Platform is treated
confidentially and passed on to others only on the basis
of strict adherence to the “need-to-know” principle, in
case of overriding legitimate interest and only to the
extent this is necessary and permitted. Whistleblowers
may choose to reveal their identity or remain
anonymous. In any case, the whistleblower’s identity and
all other information that could be used to directly or
indirectly deduce the whistleblower’s identity are afforded
special protection within the applicable national law. This
also applies to the identity of the person concerned by a
report.

Whistleblowers are subject to special protection against
retaliation (“whistleblower protection”) by OMV, as legally
provided. Retaliation comprises all actions or omissions
in a work-related context that are a reaction to a report
and because of which the whistleblower suffers or may
suffer an unjustified detriment. This includes, in
particular, detriments with regard to professional
advancement, further training, income, or other
professional development opportunities, such as
dismissal, demotion, denial of promotion, negative
performance appraisal, or disciplinary measures. The
whistleblower will also have no reason to be afraid of
reprisals within OMV if a report subsequently turns out to
be unsubstantiated or it becomes apparent that no
violation or misconduct occurred, as long as the
whistleblower had reasonable grounds to believe at the
time of the reporting that the information reported was
true. Similarly, external parties reporting concerns via
any of our channels are not retaliated against by OMV,
as legally provided.

OMYV business partners shall, to the extent permissible
by law, also have an accessible and effective grievance
mechanism (or other mechanism in accordance with the
applicable law) in place for their own workers and other
stakeholders to report any breaches of human rights,
environmental standards, or other matters addressed in
this document, and shall prohibit retaliation, as legally
provided. Information on the number of grievances (or
other input under the mechanism authorized by the
applicable law) shall be provided to OMV upon request.
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Pokud zpozorujete nebo se dozvite o skute€ném nebo
potencialnim pfipadu nespravného chovani nebo poruseni
zavazk( uvedenych v tomto Etickém kodexu, nevéhejte a
informujte nas o tom prosim! VSechny incidenty budou v€as
vyhodnoceny v souladu s internimi postupy, pfi¢emz musi byt
vzdy dodrzovany narodni pravni predpisy.

Jak?

V pfipadé jakychkoli problému tykajicich se korupce a
Uplatkarstvi, karteli/nekalé soutéze, prava kapitalového trhu,
verejnych zakazek, ochrany Zivotniho prostredi, bezpecnosti
vyrobku/potravin a ochrany spotfebitele, predpist o dani z pfijmu
pravnickych osob a zejména ochrany udaji mizete podat
stiznost prostfednictvim anonymni a divérné platformy Integrity.
Platforma Integrity je k dispozici jak zaméstnancim OMV, tak
externim stranam.

V otdzkach tykajicich se lidskych prav nebo jakychkoli jinych
problému souvisejicich s ¢innosti spole¢nosti OMV (napf. hluk,
znecisténi pudy, znecisténi vody atd.) mohou v§echny externi
strany, v€etné pracovnikd hodnotového fetézce, pouzit
mechanismy pro podavani stiznosti, které jsou dostupné na
mistni Urovni a které byly vytvofeny v souladu s Obecnymi
zadsadami OSN o kritériich efektivnosti podnikani a lidskych prav
a platnymi narodnimi pfedpisy o postupech pro podavani
stiznosti. Zaméstnanci OMV mohou nahlasit jakykoli problém
tykajici se pracovnich podminek, diskriminace a rovného
zachazeni nebo jakékoli jiné obavy tykajici se lidskych prav
svym pfimym nadfizenym, spole¢nosti People & Culture,
PetrOmbudsmanovi, horké lince Borealis pro etické zalezitosti,
prislusnym podnikovym radam nebo na adrese
human.rights@omv.com.

Ochrana oznamovatelt

S kazdym hlasenim pfijatym prostfednictvim platformy Integrity
zachazime davérné a ostatnim osobam je pfedavame pouze na
zakladé pfisného dodrzovani zasady "need-to-know", v pfipadé
prevazujiciho opravnéného zajmu a pouze v nezbytném a
povoleném rozsahu. Oznamovatelé se mohou sami rozhodnout,
zda odhali svou totoznost nebo zlstanou v anonymité. V
kazdém pfipadé je totoznost oznamovatele a vSechny dalsi
informace, které by mohly byt pouzity k pfimému nebo
nepfimému zjisténi totoZznosti oznamovatele, v ramci platného
vnitrostatniho prava zvlastnim zplsobem chranéna. To plati i pro
totoznost osoby, které se hlaseni tyka.

Oznamovatelé podléhaji v souladu se zakony zvlastni ochrané
proti odvetnym opatfenim ("ochrana oznamovatel(") ze strany
OMV. Pod pojmem odvetné opatfeni se rozumi jakékoliv jednani
nebo opomenuti v pracovnim kontextu, které je reakci na
oznameni a kvlli némuz oznamovatel utrpi nebo mize utrpét
neopravnénou Ujmu. Patfi sem zejména ujmy tykajici se
profesniho postupu, dal§iho vzdélavani, pfijmu nebo jinych
moznosti profesniho rozvoje, jako je propusténi, pfefazeni na
niz8i pozici, odmitnuti povyseni, negativni hodnoceni vykonu
nebo disciplinarni opatfeni. Oznamovatel se rovnéz nemusi
obavat odvetnych opatfeni v ramci OMV ani v tom pfipade,
pokud se nasledné ukaze, Zze oznameni bylo neopodstatnéné,
nebo se ukaze, Ze k Zzadnému poruseni nebo pochybeni
nedoslo. Stadi, Zze mél oznamovatel v dobé& oznameni divodné
podezieni, Ze oznamené informace jsou pravdivé. Stejné tak
spole¢nost OMV v souladu se zakonem nepfijimé odvetna
opatieni vuci externim stranam, které nahlasi obavy
prostfednictvim nékterého z nasich kanalu.

Obchodni partnefi OMV musi mit v rozsahu pfipustném podle
zakona rovnéz pristupny a uc¢inny mechanismus pro podavani
stiznosti (nebo jiny mechanismus v souladu s platnymi pravnimi
predpisy), ktery umoznuije jejich vlastnim pracovnikiim a dalSim
zUcCastnénym stranam nahlasit jakékoli poruseni lidskych prav,
norem na ochranu zivotniho prostfedi nebo jinych zalezitosti, o
nichz pojednava tento dokument, a v souladu se zakonem nesmi
pfipustit, aby dochazelo k odvetnym opatfenim. Informace o
poctu stiznosti (nebo jinych vstupd v ramci mechanismu
povoleného platnymi pravnimi pfedpisy) poskytuje OMV na
vyzadani.


https://omv-group.integrityplatform.org/
mailto:human.rights@omv.com
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Data Protection

OMYV respects all relevant international and national
data protection laws and applies the highest
recognized standards to protect the individual
personal rights of all its customers, employees, and
business partners. We respect our employees’ right to
privacy by ensuring that personal data are processed
for specified, explicit, and legitimate purposes and are
only disclosed or made accessible to third parties in
compliance with the legal basis provided for by the
applicable legislation and upon concluding the
necessary data protection agreements.

Personal data are subject to data secrecy and treated
as strictly confidential. They are never kept longer
than for the purpose for which they were collected
and are protected from unauthorized access or loss.
Data subjects not only have the right to information
regarding the personal data being processed, but also
the right of access, correction, deletion, restriction of
processing, data portability, and to object to data
processing. They also have the right to lodge a
complaint with a supervisory authority.

Questions?

OMV Group Sustainability is happy to answer
any questions regarding the content of this
Code of Conduct, the commitments, or what
they mean for your work. We are also happy
to receive any feedback, comments, input,
and suggestions for improvements from both
internal and external persons in order to
further improve our Code of Conduct and to
better achieve our goals.

Contact: info.sustainability@omv.com
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Ochrana udaju

Spole¢nost OMV dodrzuje vSechny pfislusné
mezinarodni a narodni zakony o ochrané osobnich
udaju a uplatiiuje nejvy$si uznavané standardy na
ochranu osobnich prav vSech svych zakazniki,
zaméstnancu a obchodnich partnerd. Respektujeme
pravo nasich zaméstnancu na soukromi tim, ze
zajistujeme, aby osobni Udaje byly zpracovavany
vyhradné pro konkrétni, vyslovné vyjadfené a
legitimni ucely a aby byly zpfistupnény nebo
poskytnuty tfetim stranam pouze v souladu s pravnim
zakladem stanovenym platnymi pravnimi pfedpisy a
na zakladé uzavieni nezbytnych dohod o ochrané
udaja.

Osobni Gdaje podléhaji utajeni a je s nimi zachazeno
jako s pfisné davérnymi. Nikdy nejsou uchovavany
delSi dobu, nez je nutné pro ucel, pro ktery byly
shromazdény, a jsou chranény pfed neopravnénym
pristupem nebo ztratou. Subjekty Gdaji maji nejen
pravo na informace o zpracovavanych osobnich
udajich, ale také pravo na pfistup, opravu, vymaz,
omezeni zpracovani, pfenositelnost Gidaju a pravo
vznést namitku proti zpracovani udaju. Maji také
pravo podat stiznost u dozorového ufadu.

Chcete se na néco zeptat?

Skupina OMV pro udrzZitelny rozvoj vam rada
zodpovi jakékoli dotazy tykajici se obsahu
tohoto Etického kodexu , zavazku nebo jejich
vyznamu pro vasi praci. Budeme se také tésit
na jakoukoli zpétnou vazbu, pfipominky,
podnéty a navrhy na zlepSeni od internich i
externich osob, coz nam umozni dale
zlepSovat na$ Eticky kodex a Iépe dosahovat
nasich cilu.

Kontakt: info.sustainability@omv.com
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